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The Lexington Institute appreciates the Committee’s request for information on how Congress 

can reform the LMRDA to ensure that labor organizations adhere to the highest standards of 

responsibility and ethical conduct. This is important for empowering all rank-and-file members 

and ensuring that union leadership is singularly focused on its members’ benefit.  

 

There are several common sense and overdue actions that can be implemented at minimal cost 

that will ensure greater union transparency about important expenditures, governance practices, 

and drive greater accountability and higher standards from union leaders.  

 

On voting rights, a union should be required to hold a secret ballot vote of membership to ratify a 

collective bargaining agreement or to authorize a strike. That high standard which is widely and 

commonly accepted for all elections should be replicated as members make this critical, personal 

economic decision.  

 

There should also be greater fiscal transparency about union finances, particularly political 

expense expenditures. At the top of the LM-3 and LM-4 annual report forms, there should be 

clearly listed both the percentage of union dues spent on political activities and the overall dollar 

amount.  

 

In addition, at the top of these forms should be an illustration of the total union dues a worker 

pays in $25,000 increments of compensation (e.g., $50,000, $75,000, $100,000) in percent and 

dollar amounts. These amounts should be adjusted annually to the Consumer Price Index.  

 

Unions should also have listings for the LM-3 and LM-4 reports on the homepages of their 

websites. Such reports should go back to a minimum of 10 years.  
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The LM-3 and LM-4 annual reports should also be sent by e-mail and text, within five business 

days of when they are filed with the U.S. Department of Labor, to all members who request such 

reports. The registration process for receiving these reports should be straightforward and simple, 

as well as being on the home page of all unions filing such reports.  

 

Unions should also be required to hold membership referenda before spending dues on certain 

high-dollar political activities that will amount to more than 10 percent of annual dues.  

 

There should also be a “union member bill of rights” developed and posted in all workplaces 

which will explain the right to vote by secret ballot, to obtain financial reports, and information 

on other key rights.  

 

In addition, the statute should be strengthened so that any union officer who fails to report 

embezzlement or other crimes of other union officials is held personally liable, as well as facing 

criminal sanctions, for aiding and abetting such violations. Similar requirements should apply to 

any union officer who conspires to advocate for violence and perpetuates assault.  

 

Thank you for your consideration. 

 

 

Respectfully, 

 

/s/ Paul F. Steidler 

Paul F. Steidler 

Senior Fellow – Lexington Institute 

steidler@lexingtoninstitute.org  

703-522-5828 (office) 

703-217-9452 (mobile) 

 

mailto:steidler@lexingtoninstitute.org

